
Employment Practices Liability Insurance
Protecting your small business against employment-related claims

Imagine a mid-sized insurance agency terminated an administrative assistant for ongoing 
poor job performance. After terminating the employee, the firm was surprised to find that 
the employee filed a claim alleging age discrimination. With Employment Practices Liability 
(EPL) coverage, this agency can rest easy knowing they are covered against this claim and 
others like it. 

EPL coverage provides employers protection against claims alleging wrongful employment 
practices, such as: discrimination, wrongful termination and harassment. These wrongful 
employment acts are governed by federal, state and local laws. Coverage provides for both 
settlements and defense costs within the limit. 

Program highlights: 

Insuring Agreement: Losses arising out of an insured’s alleged wrongful employment acts 
against employees, recognized volunteers and applicants for employment. 
 
Duty to Defend Basis: Right and duty to defend and appoint an attorney to defend any 
claim or suit brought against any insured for a wrongful employment act or third party 
violation to which this insurance applies, even if the claim or suit is groundless.
*Consideration given to insured’s request for attorney of choice.

Prior Acts Coverage: Coverage for wrongful employment acts that commence or take place 
after the retroactive date but before the end of the policy period.  



Employment Practices 
Liability Insurance

EPL coverage protects small businesses from employment-related claims brought 
by employees, independent contractors, leased employees and even applicants for 
employment who are alleging discrimination, harassment (including sexual harassment), 
wrongful termination as well as other employment-related wrongful acts. Coverage also 
protects the insured against charges of discrimination or sexual harassment brought by 
customers, clients or vendors against the business.

In addition to coverage for discrimination, harassment and other wrongful employment acts, 
you will also receive access to several valuable services, including: 

• Legal advice helpline for business owners to obtain general employment guidance (usage 
does not erode the limit). 

• Loss prevention website with current, ready-made employment policies and procedures 
to assist the insured in building effective human resources policies to mitigate risks. 

• Defense provided by specialized employment law firms. 

• Claims managed by experienced claim specialists 

For more information on specific coverages and exclusions, please contact your independent 
insurance agent. 

The right coverage for your small business’ needs.

Mutual Benefit Group markets a complete line of personal and business insurance coverage 
through 250 independent insurance agents in Pennsylvania and Maryland. Headquartered in 
Huntingdon, Pennsylvania, Mutual Benefit Group and its member companies, Mutual Benefit 
Insurance Company and Select Risk Insurance Company, have been insuring autos, homes 
and businesses for over 100 years. Since 1908, policyholders have counted on our financial 
strength and responsive claim service to build and protect their economic well-being.

To contact Mutual Benefit Group call 1-800-283-3531 or visit the Company’s website at 
www.thembg.com.
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